1. No recruiting bonuses.
2. No classified adds.

3. No orientation hours.
4. No paid benefits.

5. Can evaluate without
commitment.

6. Can lead to long-term
employment.

7. Can hire for hard to
fill hours and weeks.

8. Helps with workload
for permanent staff .

9. Allows wage incentive
without having to prom-
ise cross the board raises.

10. Pay as needed-no
contract hours.

YOU CAN
GCG Staffing, Inc.
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We are concerned about get-

ting the very best candi-
dates. We keep our candi- GCG

dates on our payroll, we STAFFING, INC

cover the worker’s compen-

sation, unemployment, per- WHY CHOOSE US?
sonal and professional liabil-

ity insurance. Our employ-

ees are fully bonded.

We maintain our own bene-
fits program for our candi-
dates. All of our candidates
are subject to benefits, con-
fidentiality, and incident
agreements.

We're On The Web

www.gcgstaffing.com

GCG Staffing, Inc.
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Temporary Staffing

These employees fill short-term
assignments having anticipated
end dates.

Long Term Staffing

Many employers use GCG Staff-
ing, Inc. for extended time peri-
ods. The advantages are that
GCG Staffing, Inc. keeps payroll
records, pays all local, state, and
federal taxes, pays worker's com-
pensation insurance, unemploy-
ment insurance, personal and pro-
fessional liability insurance, pays
for holidays and vacations, and
submits W-2 forms. The em-
ployer is spared having to worry
about these payroll issues, and
insurance issues. Our employees
are fully bonded.

Temporary to Permanent

Temporary to permanent positions
may turn into regular full time
jobs when good fits are found be-
tween the employee's perform-
ance and employer's require-
ments.

Direct Placement

Some employers ask GCG Staff-
ing, Inc. to find specific types of
skilled employees for immediate
full time employment for an
agreed upon placement fee.

Drug Testing

GCG Staffing, Inc. requires drug
testing for illicit drugs for pre
employment, random
assessments, post accident, and
pre promoation purposes. Our
preferred certified outside
laboratory, the "Dawn Center" is
used to confirm positive
findings.

Employee Assessment

GCG Staffing, Inc. can handle the
entire range of activities required
to hire new employees. These
activities may include: preparing
and running help wanted ads in
newspapers, internet, or other me-
dia, handling the full range of ap-
plicant telephone inquiries con-
cerning employment, scheduling
and performing interviews, ad-
ministering and scoring ability
tests (Kenexa "Prove it" tests),
requiring drug testing, conducting
extensive background checks,
making written job offers, arrang-
ing for physical examinations af-
ter job offers have been made,
conducting orientation sessions,
and handling all correspondence
and telephone work associated
with decisions to hire or not to
hire each applicant.

Whatever your staffing needs,
GCG Staffing, Inc. can meet
them. Our highly trained and pro-
fessional staff are equipped to
handle a wide range of human
resource challenges.

Commitment and
Confidence

We are committed to
your needs. We make

every effort to take

your request and find

someone based on
your requirements.

We respect your
privacy, so we
maintain strict
confidentiality

between our client and

ourselves.

We offer competitive
bill rates and contracts

tailored specifically

for your needs.

We know the
importance of

reputation, and want

to earn your repeat
business.

WE SPECTALITE I HEALTH CARE &

STAFFING, INC.
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